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c 0Py | 7 May 1951
MEMORAKDUM POR: Deputy Director (Administration) | ’
. .

SUBJECT 't Career Program

1. This Agency now has in either speeific or general provisions of legislation
authority to provide benefits generally equal to, or better than,. those provided in
the Foreign Service Act which would be advantageous to this Ageney. One evarple is
higher pay. - ; ! :

. 2. We do not have provisions for tenure of office and Presidential appointment 5X1C
25X1C Such provisions can be restrictive as well as advantageous and are not belleved to béz
appropriate tc the security re-uirements of CI4. Increased leave benefits applicable
to the foreign service would likewise be inanpropriate] |

3. The Civil Service Commission has stated that it will apply to appropriate
CIA personnel the provisions of eristing law authorizing time and oneehalf service
credit against retirewment for all service under certain circumstances in the same
manner as the law now applies tc 31 and other specisl categories of Government pere
gonnel. In effect, this law makes it possible for retirment at the age of fifty (50)
after twenty (20) years government service with the same retirement pay as would
normally accrve after a full thirty (30) years service. It provides for the benefit
of an increased annuity above that previously stated for each year of service beyond
twenty (20) years. This provides retirement for our neople whe serve abroad on an
approximately equal basis to retirement »nrovided for foreign service officers,

Ly, Other benefits for hazardous duty desired, such as special pay, death gratui-
ties, and benefits of tle ifissing Tersons 4ct, can be applied to this Agency without
legislation if approved by the Director. (See Attachment).

S+ It is the opinion of the undersigned officials that a separate Career Act
for CIA would not only be difficult to process through Congress, but would actually
gerve to restrict because of loss of currently possible flexibility, rather then aid,
the development of an apnropriate Career Program.

6. The Director of Training is preparing a Career ?fogram for presentation for
the Director's action.

/ / ~ / s/
s : ,
Birector of ITraining 25X1A
‘ Assist DET hr
F/ 8/ . Administration
ersonunel Director

/s/ _
Ge;eral Counsel
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01 THE FILES

FROM: General) Counsel

SUBJECT: Accelereted Retirement Benefits

1. Ttalked to Mr. Roger Jones of the Bureau of the Budget
about Mr, Ramspeck's sugrestion that we review a Bill proposed
by the Department of Justice to cover certain Sureau of Prisons
employees in the law pranting sccelarated retirement benefits
to certain investigative personnele

2, Mr. Jones stated he was not aware of such a Bill, but
felt that once forwarded it would be brought guickly to his
attention as the President had not favored the original Bill.

He felt therefore that any broadening of the original Bill
would not have much chance of obtaining the President's approval.
I will opursue further with the Department of Justice. ’

2, Mr. Moyer, Deputy to Mr. Ramsneck, called me today
and said he had discussed our problem with My, Warren B. Irons,
head of the Retirement 3ection. Mr. Trons stated, according
to Mr. Moyer, that the existing law would have to be amended
in order to censtrue it to include CI4 personnel and, according
tc Mr. Voyer, Mr. Irons said he had stated this position to

25X1A | | This is not in aceordance with our understanding
so far as 1 can recail, and I believe| | recollectiomgyqa
will also be quite clear on this nointe.

/8/
LAWRENCE R. HOTSTON

Distribution:
Orig & 1 cecs OGC
1 cc: DD/Administration
1 cc: Director of Training
1 cc: Central iecords
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. - | CAREER INCENTIVE BENEFITS

WHICH MAY BE AUTHORIZED BY THE DIRECTOR WITHOUT ADDITIONAL LEGISLATIVE AUTHORITY

1.

2.

3

L.

.

Increase in base salary for service involving'unusu&l hardshin and hazard.

Recormendation: a. Increase of fifty per cent (50%) of base slary to a
maximum of two-hundred dollars (%200) per four (l;) week pay period while
engaged in duty similar to that of Armed Services versonnel who receive extra
pay (varachute jumping, submarine duty, certain airplane flights, etc.)

b. Increase not to exceed fifty per cent {%0%) of base
salary for certain other types of duty when avpropriate determination of
unusual hardship or hazard warrantses

Benefits of Missing Persons Act.

Recdmmendations: 2. Continmumation of asuthority contained in Conficential
ds Hegulations authorizing pay, within grade advances, and grade vromotions
for individuals naid from Confidential ¥Funds who are "detained" involuntarily.

be FExtension of above anthority to employees paid from vouchered
funds. . B 4

Death gramity of six (6) months base pay.

Recommendations: a. Payment of death gratuity of six (6) months base pay

to dependents of CIA employees whose death cecurs in line of duty while serve-
ing abroad. This provision is now made for all active members of the Armed
Services regardless of location when death occurs in line of duty. It is

the opinion of the General Counsel that the JiCI may authorize this under the
broad authority granted him in Public “aw 110, although General Counsel also
feels that specific legislation would be desirable. ¢

Additional Fifty Per Cent Service Credit toward fietirment for each Year of
Duty under certain Hardshiv or Hagardous Conditions.

Recommendations: a. That we construct with the Civil Service Commission an
appropriate agreement, which the Commission desires, aubhorizing the application
of legislation currently applicable to certein personnel of the FBI and Treasury
Department vroviding lncreased service credit toward retirment. Such an agree-
nent would at least broadly define circumstances under whiich such credit

would be granted. . N

Application of U.bS. Employees Compensation ict to Dependents of Employees
Engaged in Hazardous Duties, who are themselves exposed to hazard.

Hecommendations: a. Although there is notprovision in law applicable to any
Government Agency on this basis, it is considered by the General Counsel

that the Director may under the broad authority contained in Public Law 110,
apply such provision in specific individual cases sho:ld he consider that

the ecircumstances warranted such action.

bs Specific leglislation would be preferahle in snch cases,
however, g

It is recommended that the Director authorize the institutibn of the abové
speclal benefits in this Agency asg 8o i ilsi required negotia-
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